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Bio:

THEO
In 2010 Theo Keyserling

formed Meridian Group

Partners. Her unique

knowledge of international

and domestic executive

finance and accounting

searches, coupled with her

management expertise, led

her to establish Meridian

Group. Theo is tasked with all

of Meridian Group’s

operational and financial

searches.
 

 

Changing the way individuals
interpret and execute
professional impression
management.

THE OFFICE PROTOCOL
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In 2018, Theo Co-Founded The Office
Protocol which is a professional online and

seminar based offering focused on business
protocol.  Theo speaks on a national basis to

both large and small groups regarding
appropriate impression management and
business protocol. While she does speak

regarding general protocol, Theo places a
strong emphasis on equipping women with

the tools to level the playing field in male
dominated industries.



How The Office Protocol Came To Be
               Founded in 2018, The Office Protocol was born of

frustration from Theo Keyserling, a tenured Executive Search
professional. Ms. Keyserling witnessed, first hand, 

professionals being immediately passed over for lack of
professional polish and presence. Furthermore, top-level

recruits were also passing on employment with companies as
a result their corporate impression.

 
The Office Protocol seminars offer comprehensive business
etiquette training on both a personal and corporate entity
impression management level. Ms. Keyserling conducts life-

changing and organization-changing, invaluable
programming tailored specifically to the needs of the

individual or business. She has traveled on a national basis
and continues to be booked with colleges, businesses,

individuals, corporate groups & leadership seminars and civic
organizations.   

 
Her team also works with individuals and corporations in the
context of impression management by providing them with

the knowledge and skills to enhance the way they are
perceived. This is accomplished by teaching basic business

etiquette while also mastering the psychology behind
maintaining a professional presence.                       
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Master the art of listening to your

intuition. Chances are, if you are

feeling that something is off, it

probably is. 

 

Ensuring that you are in tune with

your intuition will help you

generate the image that you want

the rest of the world to receive and

place you on the right path to

success. 

Theo's Speech Topics:
(Including but not
limited to)

INTUITION
VS.
PERCEPTION

Conforming to corporate style norms

does not have to be as boring as it

sounds. While each setting has a

dress-code narrative, sacrificing

personal flare and individuality is not

rule #1. 

 

Dressing to the event will only get you

so far. It is crucial to be armed with

proper engagement etiquette to tie

everything together.

 

Theo takes a step by step approach to

navigating the corporate world in a

manner that will keep you looking and

engaging at a step above the rest

while preserving your confidence with

the comforts of your own personal

style touches. 

 

HOW TO
SHOW UP
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Looking the part is only 1/2 of the

battle. If the way you are presenting

does not align with how you feel

inside, consider your attempts at

getting to where you want to be a

loss. 

 

Discovering your message and fine

tuning how that internal/external

congruence  in your actions,

employment and appearance is

crucial on the journey towards

success; both personally and

professionally. 

 

INTERNAL &
EXTERNAL
CONGRUENCE

You have worked hard to achieve this role,

Being a leader in 2020 means a lot more than

making sure your books are in line and profit

margins are high. 

 

Being a leader means understanding the team

that makes up the business- from the interns to

the C-suite. The Millennial generation is

challenging the corporate standard and pushing

for changes that seem selfish and unreasonable

at times but they are the workforce of the

future and they may not be as off kilter as we

are immediately inclined to think. Shaping your

leadership with some realism, compassion and

give and take can be what defines your

organizations success and reputation.  

 

LEADERSHIP
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Theo is a recipeint of the
prestigious 40 Under 40 

award in Atlanta, GA.



Similar to the first impression a person

makes when they walk into a room, the

way an organization presents itself to

the world is going to be what decides

whether or not a person moves forward

in their pursuit of employment. 

 

Whatever your organization is

passionate about, make sure to highlight

those items in a visually appealing, neat

and easy to navigate business sight.

Generally speaking, most high potential

candidates have researched the

organization's website and background

before the first phone conversation even

takes place. If the first impression the

receive is not inviting, you may lose the

war for talent.

 

CORPORATE
IMPRESSION
MANAGEMENT
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Theo's Speaking Engagements

"When you know who you are
and where you belong, nothing

can stand in your way."

Local Schools, 
Non-Profit &

Civic Organizations

Corporate
Leadership

Conferences



"In reflecting upon the past couple years of my life as a young professional, the
impression you left on me is one of the most memorable. You were unbelievably
sharp, knew exactly what you were talking about, and made the people in your
session feel like we could be successful too." - Nicole Hopkins, Former Director of
Business Retention & Expansion 

Reviews
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"Theo provides a thorough examination of the overall impact a career-change can
have on someone. She works well with people, making immediate connections. She
knows how to coach effectively and helps interviewees navigate the complexities of
the interview process. Theo is more than a recruiter, she is a person one can rely on to
bring an honest yet insightful perspective and feedback to a very demanding and
stressful process." - Andres Lopez, Strategic Pricing Leader, Equifax

"Theo has a great talent for understanding the needs of the business; she also is great
at understanding people and their talents and ambitions. She matches the right
people with the right business better than anyone I’ve ever worked with. I consider
Theo a critical part of driving our business to where we need to go; she is a critical
part of our team."- Todd Garner, EVP, CFO Conmed Corp.


